
RHCaVtO rGR FIE
Board of Apportionment & Taxation ,, .

City of Ansonia ^V^^CT.
** AMENDED ** " '•, n r-„
^™™"^^^^^^^^^^~^~™^^— * *• *' * ^**. r. ,\ *

The Board ofApportionment & Taxation of the City ofAnsonia held a special meeting on
Thursday, December 19,2013 at 7:00 p.m. in the Aldermanic Chambers ofAnsonia City Hall.
The purpose of the meeting was the consideration of Salary Resolutions and Line Item Transfers
relative to the positions ofTown and City Clerk; Chief Administrative Officer; and Grant Writer.

Members Present Members Absent

Ms. Biasucci Ms. Izzo
Ms. Blackwell

Mr. Boran

Ms. Geruntho

Mr. Kennedy
Mr. Kohut

Mr. Smerznak

Mr. Strumello

Mr. Veillette

Ms. Waugh
Mr. Sturges

Chairman Sturges called the meeting toorder. The Board rose for the Pledge ofAllegiance. The
record shows 11 members present.

Mr. Kohut made a motion to accept thecall of the meeting. Mr. Veillette seconded themotion.
The motionwas approved. (11 yes)

Resolution Town & Citv Clerk

Mr. Sturges advised the Board tokeep inmind that the Town &City Clerk position isanelected
position meaning salaries can only be changed prior to the person taking office. This resolution
before the Board would change the way the Town &City Clerk get paid, itwould go from a
stipend plus fees to a set salary of$72,000. The salary was determined by the Salary Committee
of theBoard of Aldermen after researching similar positions in like size towns. This Board has
only the authority toeither approve ordeny the resolution; no changes can be made to the
resolution. Ms. Waugh believed there salary was rather high and should have been setaround
$60,000. Mr. Veillette commented that the fees are set by the State and regulated by the State.
Mr. Boran agreed with theBoard ofAldermen request forchange. Mr. Bshara advised theBoard
that the approximate income from the fee into the Town &City Clerk isroughly $300,000 of
which $130,000-$160,000 goes directly to the State, $70,000 resides within the City's general
fund and the balance is used to fund the Town &City Clerk salary and her assistant. The largest
savings realized with this change is the decrease from 4 to 3 clerks in the office. The one
position not being filled along with benefit isa large savings for the City.
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